Stepping Stones Nursery School
Equal Opportunities Policy
Children from a very young age learn about different races, cultures and genders and will be capable of assigning different values to them.  It is important that people working with young children are aware of this so that their practice enables children to develop positive attitudes for differences of race, culture, language and gender.

Children’s Act standards require all staff to treat the children and provide care with equal concern and in doing so, acknowledge and respect their specific needs with regard to their religious persuasion, racial origin, cultural and linguistic background as well as gender or disability.

At Stepping Stones, every child, member of staff and parent will be treated with respect having due regard to his/her individuality.  Discrimination will be recognised, challenged and eliminated.  Celebrating and learning about different cultures is essential because the more we know about each other’s lives, the less we will be divided by our ignorance.
We believe that all children have equal status and equal rights to appropriate support.

EQUAL OPPORTUNITES – OUR OBJECTIVES
In order to achieve our policy, we will aim to:

· Display positive images throughout the Nursery.  For example, pictures, posters and photos of men and women in varying roles, books and toys with images of people with physical disabilities
· Ensure racism in all its forms is challenged and that food, festivals, images activities and play opportunities reflect the diversity of our community

· Enable all children to have equal access to activities
· To adapt activities if necessary to ensure that a child with physical impairments is not excluded
· Provide staff with the necessary training in order for them to implement our equal opportunities policy
· Ensure that no children, staff, parents or visitors suffer unfair discrimination
· Review our equal opportunities policy annually
· Regularly review the resources used at Stepping Stones to ensure that they positively reflect gender, race and class.  This will be carried out in the autumn term each year using the attached sheet

· Answer any questions about any differences honestly and in line with our equal opportunities policy
· Ensure that we work in partnership with parents and to encourage parents to share their knowledge with us, particularly their understanding of their own cultural experiences  For example, parents sharing their experiences with the children at Nursery
· Actively promote our “Open Door Policy” so that all feel involved and fully informed
· Remember that the parent is the child’s first educator and communication is a two way process, with both parents and staff respecting the partnership
· Ensure that inclusive practice extends throughout all aspects of the Nursery school and applies to any children with SEN (see SEN policy)

CHALLENGING DISCRIMINATORY BEHAVIOUR

It is everyone’s duty to challenge discriminatory behaviour in all its forms.  To challenge this behaviour effectively staff will ensure that they challenge the behaviour and not the person.  If we hear a discriminatory comment or see discriminatory behaviour then we will endeavour to challenge it immediately, even if children are present at the time as they need to realise that what they heard/saw is unacceptable.
We will make sure that everybody involved in an incident (including onlookers) understands that the behaviour/language used was wrong and unacceptable.  Both the victim and the perpetrator may need support after the “event” and we will ensure that they are spoken to together.

Any incident of racism or other forms of discrimination will be reported to Bryony Dodd, who will then take any action as necessary.
Reviewed (whole staff):                               Date:  ...............................

Signed  ............................

